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JUDUL : ANALISIS KINERJA PEGAWAI DINAS PENDIDIKAN 
PROVINSI JAWA TENGAH (STUDI PENGAMATAN PADA SUB 
BAGIAN UMUM DAN KEPEGAWAIAN) 
NAMA : HASBI HAFIS 
NIM : 14020111140118 
 
Penelitian ini bermaksud untuk mengetahui hubungan antara kemampuan 
pegawai, motivasi pegawai, kepemimpinan, iklim organisasi, hubungan kerja dan 
inisiatif dengan kinerja pegawai di Dinas Pendidikan Provinsi Jawa Tengah  
(Studi Pengamatan pada Sub Bagian Umum dan Kepegawaian). Populasi 
sebanyak 64 pegawai dengan sampel yang diambil sebanyak 39 pegawai. 
 Uji hipotesis menggunakan koefisien pearson product moment untuk 
mengetahui hubungan antara masing-masing variabel independen dengan variabel 
dependen, dan analisis koefisien determinasi untuk mengukur seberapa jauh 
kemampuan model dalam menerangkan variasi variabel independen. 
 Temuan hasil menunjukan bahwa hipotesis yang menyatakan terdapat 
hubungan positif antara kemampuan pegawai, motivasi pegawai, kepemimpinan, 
iklim organisasi, hubungan kerja dan inisiatif dengan kinerja pegawai Dinas 
Pendidikan Provinsi Jawa Tengah (Studi Pengamatan pada Sub Bagian Umum 
dan Kepegawaian), dapat diterima secara signifikan dengan nilai koefisien 
korelasi dari masing-masing hubungan yaitu hubungan antara kemampuan 
pegawai dengan kinerja pegawai yaitu 0.415, hubungan antara motivasi pegawai 
dengan kinerja pegawai yaitu 0.313, hubungan antara kepemimpinan dengan 
kinerja pegawai yaitu 0.581, hubungan antara iklim organisasi dengan kinerja 
pegawai yaitu 0.577, hubungan antara hubungan kerja dengan kinerja pegawai 
yaitu 0.210 dan hubungan antara inisiatif dengan kinerja pegawai yaitu 0.561. 
untuk koefisien determinasi (R2) ditunjukan pada Koefisien Kendall’s W sebesar 
0.579. 
 
Kata kunci :  Kinerja pegawai, Kemampuan pegawai, Motivasi pegawai, 
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TITLE : EMPLOYEE PERFORMANCE ANALYSIS OF EDUCATIONAL 
PROVINCIAL EDUCATION EDUCATION (OBSERVATION STUDY 
ON SUB GENERAL PARTNERS AND EMPLOYEES) 
NAME : HASBI HAFIS 
NIM : 14020111140118 
 
The purpose of this research is to know the correlation between employee 
ability, employee motivation, leadership, organizational climate, work relationship 
and initiative with employee performance in Education Office of Central Java 
Province (Observation Study at Sub Division General and Personnel). The 
population of 64 employees with samples taken as many as 39 employees. 
Hypothesis test using correlation pearson product moment to find out the 
correlation between each independent variable with dependent variable, and 
coefficient of determination analysis to measure how far the model ability in 
explain variation of independent variable. 
The findings of the results show that the hypothesis that there is a positive 
correlation between the ability of employees, employee motivation, leadership, 
organizational climate, employment relations and initiatives with the performance 
of employees of the Central Java Provincial Education Office (Observation 
Studies on Sub Division General and Personnel), can be received significantly the 
correlation coefficient value of each relationship is the correlation between the 
ability of employees with employee performance is 0.415, the correlation between 
employee motivation and employee performance is 0.313, the correlation between 
leadership with employee performance is 0.581, the correlation between 
organizational climate with employee performance is 0.577, correlation between 
employment relationship with employee performance is 0.210 and the correlation 
between initiative with employee performance is 0.561. For the coefficient of 
determination (R2) is shown in Kendall's W coefficient of 0.579. 
 
Keywords: Employee Performance, Employee Capacity, Employee Motivation, 
Leadership, Organizational Climate, Employment Relations and Initiatives. 
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